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Wind | : six wind energy projects. Local benefits
Large Hydro | include:
Ge%ir:)erzrzrgsasl 8 .- e Southern Ontario (Chatham-Kent and
Landfil Gas | mm ESSGX): 716 jObS.
Micro Hydro | * North-Western Ontario: 308 jobs
Small Hydro | r e South Eastern Ontario: 108 jobs
Coal | 1 e About 1,090 indirect jobs in the manu-
Nuclear facturing of building materials and ser-
0.00 010 0.20 0.30 040 0.50 0.60 0.70 0.80 vices such as engineering design, le-
Canadian Energy Research Institute, 2006  Dollar per kilowatt hour gal, acpounting and real estate. .
This chart compares the relative cost ranges for electricity generation tech-| | The projects are expected to be in ser-
nologies. Input and location costs vary widely amongst solar and hydro. vice by 2013. -0 Power Authority, 2009

For more information please contact The Hamilton Training Advisory Board at:
Hamilton City Centre 77 James St. North, Unit 117, Hamilton ON. L8R 2K3 (905) 521-5777 info@htab.ca

Workforce Focus is an original publication of the Elgin, Middlesex, Oxford Local Training Board
Created by : Dane Rice



The Local Energy Sector
Hamilton, 2006
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Industry Profile

Most local energy sector jobs are in
transmission and distribution. In the
Hamilton area, the sector employs
890 people. The sector will likely ex-
pand as new energy sources are
utilized.

Renewable energy resources pro-
vided 16.2% of Canada’s primary
energy supply in 2005. Hydroelectric-
ity is by far the most important prod-
uct of renewable energy resources
produced in Canada. Several emerg-
ing resources, such as wind and solar
power, are making much smaller con-
tributions but are experiencing high
growth rates. Since 1990, Canada’s
share of emerging renewable energy
sources in total electricity generation
has grown at an average annual rate
of 12%, with wind energy accounting
for the greatest expansion, at about
30% a year, followed by biomass at
26%.

Source: Government of Canada,
Sector Sustainability Tables, 2009.

Employment Profile
Trades and skilled equip-
ment operators lead the
local energy sector in em-
ployment, followed closely
by clerical occupations.
The most common trade
in this sector is electrical.

As the energy sector con-

tinues to transition, similar 160 Clerical

occupations will experi-

ence growth in the renew-

able energy sector. This

will be lead by engineers, 105 Middle Management

and science professionals
but also create a demand
for trades, clerical and
business personal. Indus-
try Canada forecasts that
13,000 jobs will be cre-

Energy Sector Occupational Composition
Hamilton, 2006
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